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AMRAA 2Va iddid Guz RQREI §AI clivia. (Risiaiz3)

SPECIFIC COMMENTS FROM THE OTS COMMITTEE

- Regular post of Principal should be filled up.

- Process of appointing 4 Assistant Professors should be completed in stipulated time.

- One Lab Assistant for Chemistry Lab, One Lab Assistant for Biology Lab and One Lab

Assistant for Physics Lab to be appointed.
- Strength of Students is required to be increased.
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(Risiai: 3.4)

SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- Existing faculty and staff Should be continued.
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(Risier: 3.2)
SPECIFIC COMMENTS FROM THE OTS COMMITIEE

- Existing faculty and staff Should be continued.
- The existing faculty staff and facilities are found to be satisfactory.
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(Rasiei: 3.3)
SPECIFIC COMMENTS FROM THE OTS COMMITTEE

- Existing faculty and staff Should be continued.
- The existing faculty staff and facilities are found to be satisfactory.
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(Rasier: 3.¥)

SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- Existing faculty and staff should be continued.
- Existing faculty,non teaching staff and facilities are found to be satisfactory.
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SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- Existing faculty and staft should be continued.
- The existing faculty staff and facilities are found to be satisfactory.
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SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- Existing faculty should be continued.

- The faculty /staff and existing facilities are found to be satisfactory.
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SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- Existing faculty should be continued.
- The faculty staff and existing facilities are found to be satisfactory. ;
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(Raster: 3.¢)

SPECIFIC COMMENTS FROM THE OTS COMMITTEE

- Need to apoint Principal & Nursing Tutor - 4 acording to INC Norms.
- Compulsory take approval from Indian Nursing Councile.

- Take Syndicate approval.

- Need to maintain student patient ratio in clinic side

3.c s, dz. dleng uejerR U ool 81A%, ilsHi Ye-Ro0¥ell siiisla 2afeleldlofl
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SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- Need to appoint Principal - 1, Vice Principal - 1, Associate Professor - 1, Assistant
Professor - 2.
- Need to take Syndicate approval for faculites.
- Hospital facilities are more than 30 Km for.
- GMERS Gotri




- Kashiba Children Hospital

- Railway Hospital Pratapnagar
- Civil Hospital Nadiad

- Need INC approval

390 2, Riee) QRoias o gordleye, ISl Yoi-roawel]l anligli alcieRdol
R0l ofl. 2Rl ail¥folcll 20lids vieAIsH 2Mvigdl As ad HIZ Aig NS 2l Do
oisd] 530 2Rdle 1A ultuicisl 53 B 3 3u7 d 2031 durt 83 AU 2Aal geruldsiA
oflflct 2ilat-&1-2412 AM(AA 2iNa 8a1d GuR [RQARRIN SaAl Hivd. (Rasiai: 3.10)

SPECIFIC COMMENTS FROM THE OTS COMMITTEE

- Need to apoint Principal Vice - Principal according to INC Norms.
- Renew affiliation of GIPS Hospital Ahmedavad

- Distance of Kashiba Hospital is more than 30 Kims.

- Take Syndicate approval of faculties.

- Immediately registere 3 - M.Sc Nursing feculties in G.N.C.

- Need LN.C. approval
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o158l §3d 2Adle] S1AF URuIGe 52 & B 317 d AN duIR 88 wHBIE AUl gl
ol ilat-a-2012 AR 210a A8did BuR AURRN 84| Clivd. (isiei: 3.14)
SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- Need to strenthen all the Labs as per INC Norms.

- Need to affiliate more clinical facilities as student patient ratio as per INC Norms.
- Need purchase more books & Need to strengthen library.
- Need to strengthen computer lab.
.- Need to Appoint Principal - 1, Vice Principal - 1, Nursing Tutor - 5 as par INC Norms.,
- As College shifted in New building so Need to take GNC Permission and submitte
report to Univesity.
- Need to take Syndicate approval for feculties.
- Need to get INC Approval.
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SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- According to MES-2022, the staff is insufficient

- Require to appoint staff in all departments.
- According to the MES -2022 as instructed by National Commission for
Homoeopathy(NCH)
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SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- According to MES -2022 the required staff is not available, so appointment of

1 professor each in HMM and organon of Med. needs to be done.
- In the subject of Repertory 1 Associate Professor and 1 Assistant professor need to be
Appointed.

il e, . ofl. Wa Iags Ao SiA%, Woiflui ga-0d] dlisly 2afeladal
ofl €23 ofl. A2, doseflad 3ol 20lids weARISH 2llvial As o H2 uig Fsiel
Ayl A2 o188) §3d Wdle] S1AT ultuidel 53 8 3 3372 A 209 duid s3] wdaid Al
gciuld2ll ofld 2et-a-2ul2 AM(AA 2 igdId Bur [AURERIN 5241 GiGid.

(Rasiet: 3.1v)
SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- The strength of permanent staff is inadequate, Looking at 3 Years and no. of students.
- The approval process from Executive council for ad-hoc faculty members may be

initiated as early as possible.
RG], A, ofl. W2d digs Ao 8IA%, #2dhii Ya-01 %8 diwiisl 2alsielal
ol €128 WA osluc 3Nl viofRolicds uieARSH Ayl As o 32 g
isigl Audl a2 s8]l 53 Wdle] S1AF uRuIcd 53 8 3 337 d 203 dui 58 x8uid
iudl §AUQA1A oflfld le-u-2ule AMIGA 2 218aid Gur fAUREN s2a1 olisid.
(Rasiaiz 3.1u)
SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- OTS Comittee is satisfied with adequate teaching & non - teaching staff.
- Looking at the number of students, the strength of current staff is found adequate.
- The infrastructural facilities, books and instruments are sufficent.
), B, ofl. V2 AAIYS ARIe 51A%, WP Fei-0¥e] ai2iigl 2aifeielzal
ol €208 ofl. A, 3Nl 2wiids vieArRisH Mvigdl As o A2 g Asil 2l
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sculdslA ofAd 2Aloi-g-2ul2 AR 40a wigdId Gur [AARRIN 51 Hisid.
(Bisiaiz 3.19)

SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- Looking at the current number of students, staff is adequate.

- However in view of the intake capacity, it is required to have more mumber of

permanent faculty members.
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2ul2 AR 1d 21BaId BuR RURRI SAWUI llcid. (Rasier: 3.49)

SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- Looking at the strength of students, the current faculty & staff 1s found to be adequate.

2R, ofl. o, ued dodleye 2ilg WRAbsA Aos ARk, RIS Yoi-Ro¥E]
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23ald Hudl §AURSNA ofid Aet-a-24l2 AMARA 2dla vigdid G QN sl
oliGidl, (Rrasier: 3.1¢)

SPECIFIC COMMENTS FROM THE OTS COMMITTEE
_Looking at the current number of students, the faculty and staff is adequate.
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2ANd 2iddid Gu? [QREIN §aI civid. (Risier: 3.4¢)

SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- One more faculty member needs to be appointed.
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SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- Need to apoint Principal, Vice-Principal according to INC Norums.

- Take Syndicate approval for faculty.
- Distance of parent Hospital is more than 30 KMs.

3.29 ), 2 godleye il oif¥fol, lsiRivii Yoi-20¥8l aliigla alAeRdlol €12E)
ofl. D, ool 20ticts wioRIsN 2Muiddl A5 o A2 AlG ASIRN NG| Bol2 o18S]
S3d 2dle HAR uPuiciel 53 B 3 F? A i3 daur s8 wBUIE il gaula=lA o
2ot-8-202 AMQA 2N 21841 Gu [AARRI 5l dicid. (Risiei: 3.24)

SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- Need to appoint Principal -1, Associate Professor - 1.
- Need to Syndicate approval for faculty.

- Need to get INC Approval.

3.22 Y, ARER USd Podleye g Wigs A, al1sAdni Fol-20¥] dieiisly
2afaciadic 120) ofl. MAl.oll 2etids 2eARisH 2Mviddl As o HIZ UG SRl A
a2 ois8) s3 2Adle S1AR uluiciet s & 3 337 d 23 aurd sd dae Al
SRR oA ot-g-2u12 AMAA 2NA 2Baid Gu2 RREN 8241 disia.

(Rasiar: 3.3R)
SPECIFIC COMMENTS FROM THE OTS COMMITTEE
- Looking at the current strenght of students, the faculty and staff is found to be sufficient
at present, Moreover, two faculty members have undergone procedure for appointment
as Associate professors.
- The Laboratory infrastructure is also adequate.
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A1dd [PHERjsa Hiodl iiudl 53d [Qeid] U2 [AREI §241 Glieid.

GSLET (Commerce) March— 2022

R.al. ol idl GBI [erRjgel) SR )
1. | Vasantkumar Jagdishbhai Harijan (SC) Assistant dRisid g1d €,
B. Com. April-2017 CGPA : 6.65 Professor
M. Com. (Adv. Acc.) March-2019 in Commerce &
CGPA : 7.70 Accountancy

UGC’S (Commerce) NET June-2024

College Joining Date : 1/6/2024
Basic Pay Rs.15,600 to 39,100
(Rs. 6,000 AGP).

olti:  BURSA iEAIUS g5yl [Qeidiall Ut of. IQAC/APL/ 2024-25/4485
dated : 19.10.2024 y¥ei HEABoid 6.
el sa99iRii 219 8 3 udddia Statute:196 d Statute:197 ofl W2icuef

Yol clsfEd Vs Wes Raid ge (2hia ShRl S1AY), serdldl
Budsd sHis: 1 ofl 83 UeANS [G3R)84 Hisddl AR Id].
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(2B3Ms Qo)

Z. siaial), 26 udd Sdw  2ils AsHloflgel Hes Aoz, clsAdell diFlviz
3/%/R0%Uell UM SIS SPCAM/CORRS/2980/25¢1 2iex sidwui oA euldd
wgarusel] s2ani 2A13a PrEisA Hiodud Hudl 83d Roid] u2 @RI s clicid.

Ex oll¥ Vel clIASIcl [erRjgdll elg) N
1. | Vibhutiben Rajeshkumar Bhoi Assistant ARISId G219
B.Com.(Acc.& Auditing) March-2016 Professor 3.
CGPA: 7.40 in Accountancy
M. Com. (Adv. Acc.) March-2019 & Finance
CGPA: 7.85

B.Ed. April- 2008 80.92%
GSLET (Commerce) January— 2024
NET(Commerce) January— 2024
College Joining Date : 29/1/2025
Basic Pay Rs.15,600 to 39,100

(Rs. 6,000 AGP). |

oz (1) Gudsd wicaus AigsyAAl envlell (1) U2t d. IQAC/APY
2024-25/4923 dated : 16.11.2024 3%t AADoid 8.

2iiell s2aanii 2419 B B udaHldl Statute:196 2l Statute:197 ofl “AACIE Horad
e W 51d% g DsldlPue Nos Naardez, cisdaedl] Gudsa sis: 1
ol 53¢ viearusd] Bielsal Hisdidl vinari 2idl,

(B35 Qeusr)

e wdsl, 2ReR ud 5iAy g AwBd, 4ot [Qgict>1Rell aidlvi: 10/ /0 Uil U
sis: SPCE/Corres/385/2025¢0 ez 1A% ofRA exidd veaMusell SeUi A
(G1ejsa Hiouc 2iiuar 36 Reid] u2 RuREN 5231 clivid.

Ri.dl., ol Vidl GIISId feriRjgel Sl N
1. |Dr. Dixita Manharbhai Rami Assistant dlasia g4 8,
P.T.C. May-2008 75.44% Professor
B.A. (External) Gujarati April-2012 in Gujarati
54.33%

B.Ed. April-2013 CGPA: 8.82
M.A. (Gujarati) April-2015

CGPA: 6.85

M. Ed. March-2018 CGPA:7.75
Ph.D. (Education) September— 2024
College Joining Date : 7/2/2025

Basic Pay Rs.15,600 to 39,100

(Rs. 6,000 AGP).

dl: (1) Gudsd eairus 21gsyDA Benstal (1) uat o IQAC/APY
2024-25/5490 dated : 13.12.2024 3ot AlAvoid S,
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wefl suaapii 2 8 ¥ udadlol Statute:196 wial Statute:197 ofl
orciigl Yool AER uLd SIAY g AorBriol, ggier Qa1 ol Guisa
53is: 1 ol 83a weAuS [RS8 HicRudl iruanii Vi,

(*1a3Rs [@eia)

10, ¥flall, BRre HNAw s AwBEAl, VCigal dFvi:3//0uell A SAis:
CCE/1557/24-25¢f) ez sidwi oA exlda vieausi ol supii 20190 GRS HisAdl
UGl S3d [Doid] Uz [AuiReI 5241 Gilvd.

GSLET (Education) January- 2024
College Joining Date : 3/2/2025
Basic Pay Rs.15,600 to 39,100 (Rs. 6,000 AGP).

i.dl. ol ol QiSId [oie]s0l Ele] AR

1. |Kinjal Jaykarbhai Vaghela (SC) Assistant diasid 419 §.
B. Sc. (Chemistry) March-2013 51.52% Professor
M. Sec. (Chemistry) April-2015  CGPA : 6.49 in
B.Ed. March - 2017 CGPA : 9.67 Maths &
M.Ed. April- 2023 CGPA : 8.58 Science
CCC December- 2019 56.75 %
GSLET (Education) January- 2023
College Joining Date : 3/2/2025
Basic Pay Rs.15,600 to 39,100 (Rs. 6,000 AGP).

2. |Jilani Faruk Sibhai (SEBC) Assistant | |I4SId gd 8.
B. Sc. (Chemistry) April-2015 CGPA :5.27 Professor
B.Ed. April- 2018 CGPA :7.32 in
M.Sc. M.Ed. May- 2023 CGPA : 7.41] Maths &
GSLET (Education) January- 2023 Science
College Joining Date ; 3/2/2025
Basic Pay Rs.15,600 to 39,100 (Rs. 6,000 AGP).

3. |Shabnam Sirajoddin Saiyad Assistant | cliugld €RId 8. |
B. Com.(A/C. & Aud.) April-2013 CGPA: 5.38 Professor
M.Com. (A/C. & Tax.) April-2016 CGPA: 7.05 in
P.G.D.C.A. April-2014 50.91% Pedagogy of
B.Ed. March- 2018 CGPA :9.42 Accountancy
M_.Ed. July- 2020 CGPA : 8.23
GSLET (Education) January- 2023
College Joining Date : 3/2/2025
Basic Pay Rs.15,600 to 39,100 (Rs. 6,000 AGP).

4. |Hetalben Vasantbhai Dabhi (SEBC) Assistant | dI4Sld €219 8.
B.Sc.(Chemistry} April-2017 CGPA : 6.89 Professor
M.Sc.(Chemistry) May-2021 62.54% in
B.Ed. March- 2019 CGPA : 9.67 Maths &
M.Ed. April-- 2024 CGPA : 8.25 Science

olle: (1) GuRlsa digaus AIgsYA] [Aeiaien (1) uat . IQAC/APY/ 2024-
25/5485 dated : 13/12/2024 (R) ot of. IQAC/APY/ 2024-25/1706

dated : 29/6/2024 ¥l AlAvoid 8.
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2iell saaani 21 8 3 ueldMlel Statute:196 2al Statute:197 ofl g
yyor BRza SA% g AwBucl, viiesd] Gudsa sdis: 1 ¢l voll Ra

pieausdl] [GrIRise Aoddl 2R ).

(A33Ms Reiar)

qq,  Holall, B dedlye s dlia 28, 2IRiEct dIflui: 3/]/0’Uell UM SISt
KERR/25/24-25¢8]) 21e2 $1ai oD elda vieausiofl samii 24190 [op1ejsal Hieud
24l 53d [Qeid] uz [QaREH $4I GliGid.

o4 il dlASid

[Briejsal &lg)

R

..

1

Kanchan Hamirbhai Solanki (SC)
B.C.A. April-2011  53.35%
LL.B. March-2020 71.33%
LL.M. May - 2022 67.73%
GSLET (Law) January- 2024
College Joining Date : 3/2/2025
Basic Pay Rs.15.600 to 39,100
(Rs. 6,000 AGP).

' Assistant Professor

in Law

di4sid R4

8.

Luise Kamil Macwan (SEBC)
B.B.A. March-2008 58.87%
M.B.A. October-2013  53.57%
LL.B. April-2016 CGPA:5.98
LL.M. (Business Law) March-2018
CGPA: 6.89

GSLET (Law) March- 2022
College Joining Date : 3/2/2025
Basic Pay Rs.15,600 to 39,100

(Rs. 6,000 AGP).

Assistant Professor
in Law

dlasia g4
&,

Dr. Pintubhai Ramsangbhai Rajgor
B.A. (Economics) June- 2007 64.55%
LL.B. June-2013 53.8%

LL.M. (Business Law) June -2015
55.53%

M.Phil. (Law) June -2016 60.5%
GSLET (L.aw) January- 2023
Ph.D (Law) February-2023
Teaching Experience:

7 Years & 5 Months as a Assistant
Professor

College Joining Date : 3/2/2025
Basic Pay Rs.15,600 to 39,100

(Rs. 6,000 AGP).

Assistant Professor
in Law

dlasia €219
6.

Dr. Alpeshkumar Virabhai Patel
B.Com. June- 2004 54.11%

LL.B. June-2013 51.4%

LL.M. (Business l.aw) June -2015
58.79%

M.Phil. (Law) June -2016  62.33%
Ph.D (Law) December-2021

| Assistant Professor

in Law

dlasia &9
63,
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Teaching Experience:
S Years & 4 Months as a Ad-hoc

Lecturer

College Joining Date : 3/2/2025
Basic Pay Rs.15.600 to 39,100
(Rs. 6,000 AGP)

ol (1) Budsa ieaius 2gsyAAl [@eidion (1) Ut of. IQAC/API/ 2024-
25/4922 dated : 16.11.2024 3ol AlADeid 8.

el saganii 1Y B ¥ uddHiol Statute:196 dial Statute:197 o] *Aarene Howel
B2 dordlye Mg dldia 2281, viigie ofl Gusd siis: 1 &l voll s3a viearusel
[osel HieRiar Ui A1),

(3R Reyar)

SLARGH, Ao, DY, U2d SIAY ils A¥YBUdl, iRiEal arfluiz U/3/0’uotl U
sdis: NHPC/99e/R0¥-ugll duell S1Avi kg [Aua yeafdxi Aeavs Aqelus
df3 s eindal Dr. Dipal Rameshbhai Dave 21 duell (5521 uaiRefl uiu avell da
Ridlusizs yel 53 8la A Ava ueali 2irllRece Wi afld 2% wsRAA
feriMd uaiR €lemi 24192 53d 8, dell olla Al s3d [@eidl u2 RAuREN Sl Givid.

Ul [ ol 2o cliaAsld forijgell &1<)
1. | Dr. Dipal Rameshbhai Dave (EWS) Assistant
B.A. (Sanskrit) April-2000 60 % Professor in
M.A. (Sanskrit) April -2002 55.25 % Sanskrit

B.Ed. April-2004 86.63%

M.Ed. May-2009  73.75%

M. Phil. (Education) April-2016 63.33%
Ph.D. (Sanskrit) December-2009
CCC+_September- 2021 60%

Rysa Rz Brns (93%), 6 Rz sRzrdl 533, Jwia Av,
alielato detoll UDliS: 542 /MNW-1 /0% /10473-77, didlviz 9/ 10 /0¥e] 248
Rva uealdni 2iaus As1A8 dld 52 oinadi Dr. Dipal Rameshbhai Dave @
(4521 UaiRell Ui adel] A AcdivsRs yel s3d 8 diflvi: 11/9/0% &l 20
Ry uealdui wiflece WZ2 oy A% s GRMd wIR dRel AldH
WolI2 U Yot [Gria 243 2419 Qud-10 Aod] U 31, uw,900/-3i 412 536 8.

el saapii 219 8 ¥ 2iysa Riger Qs (81dw), 6 Raier shisrd s34,
sgid A, OlEflodR vl uAis:  8Y2/AW-1/30%%/10473-77, ardui:
9/%0/0ay8d]l AP Awa ueafdni ueans eRs ofld ¥ «wmadl Dr.
Dipal Rameshbhai Dave 2 521 ool i aiefl A 2idMusrs Yol Na &
dilvi: 11/9/30xy o] 20280 Qv vealii virflzzez W o} wwva w4
ErRIfd yaiR €N2e Al YRR YU Y¥o [Giud sapli 2dd dad-1o Bed U 31
w9,900 /-3 HIAY 8.
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(&s™ fAei121)

gaufdaliA e skl 81l 41@dl:-

yfeaf¥idetl viopRelids 332¢) Rensnii ADNRA2 M3=A a3 52 ciwdai sl Rdiene
AN Uiy el U e R/Chem/650, didlvi: R9/03 /203y &l ACS Spring-
2025 conference at San Diego, CA, USA ¥i 43 Qu? Yosee 5201 d&ll SloseMi 6112
Aal RZ2 M vl W2 aiflvi: R1/03/203u &l diflv : 31/03/03u el §a 11
Raziell syl dla 2024) rgR s2a1 usiaf] Hirsd 82d Qeid] s2a1 AulASA e civid
i1 siufcell diflvi: 0¥ /03 /203y & 3R salall;

211efl sudRi 2419 8 3 gauldallRl sy 83d sila aigid] 2iriami 2d).

(udlan Rei=)

gauldalla ez sdal srfell wilgdl:-

(2 )i 2inaul diflwiza3/3 /03y (udlail Rienar)

ue Aci diflvi: 13/3/203u a ol G diFlvi: ¥/3/0udl A% HAW
Malpractice Enquiry Committee (MPEC) ¥ 83l eidpielld] sifolitud gauldsflA
%R 53) MBai] ey safoll.. (fisiai: u)

el saqdRii 2119 8 3 gauldalll Yo s3a sl ceid] wiriapi 2],

(2133Rs Rens1)

sl.ARIAS, A, W, wed Yodleye ilg gl 2allor Aos R, agter RigiaoiRall
aiflui: a¢/3/203uell U s3is: HMPI/SPU/2025/1398)] duell S1A=ai 2i3w Ay
yea[A¥i AULAIUS AGIAS a1 §2% wddl Dr. Megha Vinodbhai Patel A d¥efl s
wdlRell uid gefl Adi 2Adlusrs yel s3d &l 2isly Qv uealddi HidlRece WiduR
a3 2% 245120 (G=ifla udiR gizeri 21921 53d 8, ddll ola Al s3d [Qeid] Uz
RaRERH 54Ul Slicid.

RA.ol. | ol 2Ad cllaBid ferjgol E18)
1. 1 Dr. Meghé“Vinodbhai Patel (OBC) Assistant Professor
B.A. (English) March-2012 54.33 % in English

M.A. (English) (External)

April -2014 53 %

B.Ed. April-2015 CGPA :8.13
M.Ed. April-2017 CGPA :9.10
Ph.D. (Education) October-2023
GSET (Education) November-2016
NET (Education) June-2019

AYysa R fokps (s1dY), 6 Rl sMaRdl sAd), pwd ¥,
afiedloddR d¥ell uAis: sYS/WW-1/0’U/14938-42, diFlviza/3/0:¥ell AW
[Qu uealdui veaus AeRs dild 2% oinddl Dr. Megha Vinodbhai Patel 3
(&84 uanrell uin giof) Al 2idlusizs yef s3d gld diflui: §/¢ /R0y Ul 2w Qv
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vesi(oi iflzzee WEWR di3 v wsieAR GRfa iR i@l AidHl Ui U
Yol [Bad sumi 21196 Add-10 Wedl U 31. 9,900 /-Hi 22 52d 8.

el saani A 8 ¥ Aysa el ks (Sidw), 6 Rz MR s34,
sid AW, dlieledR  dHell unAis: sUS/WW-1/R0’4/14938-42,  didlvi:
1/3/20xve]l i5l® RAuz vealdsi vicaus ueius dild §% oiWgdl Dr. Megha
Vinodbhai Patel A %821 wdiRell uiy dquell Au 2Adluses yel sd ga adlv:
§/¢/a0ry ¥ idlwRAuy yealdi vfleez Wi dfd 2wl wsRARA [aMd
YaIR &lRel Al UdIR Y ¥l [orad sanpii 201dd Add-10 HeF] U 31. us,900/-
Hi 2w1der 824,

(2133R1s [Qeyror)

Az, 2l viena aigsi Aidwlois 3agell sism, vieliden didlvi: R0/3 /04l U
sHis: 200/2024-25801 ) vieiid aigsi Adx(eis Fanael siso Auldd 2bid) ofl. 1. 3.
SIA 21§ A¥Y3Aot, vicidHi ARIR ddl¥ Dr. Avdheshkumar Shrinarayan Jhaell s3d
[eiHesel oile1 Aul 53¢ Qeid] U2 RQuRRI sl Glicid.

Ri.ol. | ol YA EIASIC i [oriejsell g1g)
1. Dr. Avdheshkumar Shrinarayan Jha ) Principal

B. Sc. (Mathematics) March-1994 70 %

M. Sc. (Mathematics) April -1997 56.22 %
B.Ed. April-1999 73.90 %

M.Ed. May-2000 63 %

Ph.D. (Education) July-2007

Teaching Experience:

2 Years & 6 Months as a Lecturer

1 Year & 8 Months as a Assistant Professor
3 Years & 2 Months as a Associate Professor
5 Years & 3 Months as a Principal

College Joining Date : 15/3/2025

oiRiol [Glains, G2 Riziel sMaRdl sAd), vud uwa, lidla2R duoll
ustis: §92/1SC-8/0’U/15<¢-31 difvi: 10/3/0xuell &ludl ofl. Al. 3. sld
21§ AwY3Uol, viediadi Dr. Avdheshkumar Shrinarayan Jhaof] URIRT adl3 [eriejs
2rapi A13d B, vl 22 S1AYH aidlvi : U/ 3/0udl| A% &1 UAH 8.

wiefl sRA99Ri 2119 8 B oiaiel Rans, G [ziel SRR s, did A%,
sliefldi3 Qaell uaNis: 8Y2/1SC-8/0’U/15¢-31 diflvi: 10/3/0ud]
albid) ofl. 2fl. ®. SldAx  2il§ AwYdea, vieuddi Dr. Avdheshkumar
Shrinarayan Jhaefl 2R I3 ferpjsel e AviaEi 24l
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(&su Roiar)

Y@iulidlon 2. ol W3d S1Ay s AegBacnit AARA2 MER ofl8 g2y amdal
3. AAost ofl U2A d¥otl aldlv:au-03-0udi usiell A2NA Uldiell allell Yolel Mol
oyélAos wul w2 aiflviz ou/ou/20u &l 10/05/203u yedl Gollgy A3uololl
20201016l 20wl ok 2RI AiRsd S3a [Qeid] BuR AR S2uUI Gk,

&l ST, FAog ofl W2a 21 YRAURIZR difvi: 0/ 0¢ /200U &l AsuR a3 Asi
& 1ol s1d il A2 W2 dfls U Aos 31.9,39,¥00-3,19,100 /-4 3O
HIfRs U Aos 31.,51,500/- N1 8 ial i1 YfoiaRidlon sizdl sfuidl 8.

SLUSd ol 299121l WidBl 295 Egell 2ies dla due ¥§] Eaiell 2Aeuaiid)
290121 ¥l 8,

agpii YAuRidlell sfuFlRila “LEAVE ON PERSONAL AFFAIRS” Gu?
kel wdl Hi2 gdlad] sfuidlia §sa 3 AR e aidis sduidlvila so
(EuRiefl 279 (Combi ned Leave i.e. Earned Leave,+ Half Pay Leave + Leave
without Pay etc.) Excluding Vacation %92 s2ul diflvi:0¥/q1-09-200¢all
A A Riledde clicid sHis:aull 52dd & Ay dIfu:1E/ o€ /000Gl A%
A Rled32el] 2461001 &2a Bis:uel aiflv:oy/19-09-00cdll AY HAA
Rife3%2 “Leave on Personal Affairs” ciioid S3d s1cal A&dd Avd 8.uig
qerlid]l 20 g sl A el s Al calasia 36l dalsdl
(Genuineness) ol €219 @ 291 YR S1llofl 2l Riled32qf] 282 d s2dd 8.

dl.21/ 10 /0¥l FAsAsydla 51616 2ei-¥ Hi vicazRUA] 2y dAd

cliciadi “YRafidel wcausia Aaillis 3 iz abui A ar A2 waR 3
23 dofl 3iggd) 2irudl. Ay ABBMAs VsélNdlell 2044 ol M 21601 (Ve

ogciiall ezl Yot 2042cll 22020 i d1eidiel] 8.7 Ay siddi At siRTdAa
dARluizax /91 /20 o ulusi of ofl /ue/¥eux &l uRusild s3d 8.

YRaRidlon siuid) aiofl 26l waiioell Aadl yza ¥ar gl R 2¥RA Y
g2t Glie A2l Uldioll 529 GUR 1S 6192 Y Ua ¥ dH saPii Y52 dl ANl
oNsdiell ge sl i3 YRRl ¥ Gelk d d due citeisal 82 dq
31.300/-ofl allzd] 52Add llos, AMHI Yot A1 Aditell M VPicHi B,

sl. u2d R0]u-20154 [BI1el axi A2 ¥dlell UrdleN Anaul YAl A
8.
el sR1aani 21 8 3 Yeialldlen A, ofl u2d S1Aw g AwBacnil AAR—A2
W32 ofld g% oimdal 1. Frdet ofl WA dvell diFlvizau-03-0uell Yoiel]
A Uldiall dliell Yoia oGl oyAlAes wdl Hi2 dilvi: ou/ou/0au
10/05 /20y YEl Gatlgy ABotell 2NN 20t o BiuRil] HiRgd s3c
Riecic) uiga 2vidi 2Aid] 2 [GrpiIgR1R olles A4,
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(S33As Qo)

1. wRARH], afde- 2iMe Fos A. dl. Uy wiEH SA%, dae [QeladRel dlv:

U/ 3/0Udll U SHiS: aifdtell /Syndicate/203u/99ce] g2 sldai iR ail3
Dr. Bhanukumar Mohanlal Parmarefl 3¢ fopiejsell ol Al s3a Reid] w2 [@ReN

§2di dlloid,
Ri.ol, | ol Ua dRISId [r12jgell G181
I Dr. Bhanukumar Mohanlal Parmar Principal

B. A. (Political Science) April-1992 73.66 %
M. A. (Political Science) April -1994 69.75 %
CCC+ June- 2009 67.5 %

Ph.D. (Political Science) December-2000
Teaching Experience:

12 Years & 3 Months as a Assistant Professor
15 Years & 7 Months as a Associate Professor
College Joining Date : 25/2/2025

olIdol (D148, G Rzl sMardl s34, ojwd A%, 2NiEllodR dotl uslis:
5492 /ISC-8/0’U/1¥¥¢-ul didvi: 9/ /0’uell «fdofl- 2420de Hes ..
y2d 218A §1ds, ueied Qo2 Dr. Bhanukumar Mohanlal Parmarefl 241013 o313
[oniejs sanii 2019 &. d2il AR S1A%Hi didv : RU/R/R0RUdl A &% UAd B.

g sugari W13 8 B ool fAurs, 62 Rz shidrd 53, aaria ava,
slieflotdR Quoll uANiS: Su2/ISC-8/0U/1¥’¥L-U1 diflvi: R1/3/301uell
afQiofl- 2iM@AE ANos .. W2a 2 AAw, deet ReuadBii Dr. Bhanukumar
Mohanlal Parmarell 2RI o3 fapijsa Aiea Aviapii 2id.

(Rile83z Renar)

ac.  Hofal, Bieie wEoaiga M Adl 222, HILiE Ailell UNS of: 01 /0]¥-U diflu:
25 /03/20uctl Yo RNl wHidl 2iells o 0’u-asell vieie #So2d siAY
2§ 2o, AAwNoz Wes S12eR 28alldl®, uieiedi Vn. A A(2e.2)el es
sigfollo2 eAIsH sia¥] €120 oy s24) M2 53d Qeid] GuR AURRN Sl Glicia.

(oflEiza )21 i6ARISH Fsiel 9y 043 QUi 419d &g, d Adlz vlicid sHis
U dl. 13/9/204R 8l YR sui w1y &d.

)DglelRAlel HZ 04201 eg/ulg/guRiel /sl Adsiell gl
Adra1g 83 8. uid Agld1Bel 5321: 0iE S2A1 0.42 A 850 4] of] Slgf
g aefl, @fEs dun 2@ saiell Y dl @GS aur
Ao AeA A0l FAd1uig Hwol Hisitlol /& A.all vidl Ysydel]
ey, d v } d gze 6ileid d 249 [AURYI0 8T,

3) Y2 wnziell se 0.42 wuid siFdaigl g1 el us.)
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wiell sucapi 21Q 8 3 wieie ufoziga iy Al gze, HILie Aol Udlig oi:
201/03¥-U difv:rS /03 /0 Ul Usii wNAI MHIE] QeieNs o oxu-
asell wiie HSoeigc Slder g 2o, NAwrNez VoS S112Y2R 28aIA1Y, HIRiOH
A A2 (.ol Aeg giLoiiod vioursy sepll €l oie sl Hi2 &a
ol anga vianii 1],

(uésu [oi11)

Yfaefidlol ioRellas gldls Qeionii MIZR afld & civwddl ST 3l ided
diloll aifluizra/03/20’uell Ual ooz SPU/PHY/AA/3828l For Visit (1)Laser

Materials Processing Laboratory , OTH Regensburg Germany dated 04™ May 2025 to
11" May 2025 (2) Optic Laboratory ICTP,TriesteJtaly 11™ May 2025 12" May i

Q22 walA w4l Hi2 didhvi: 0¥ /ou/01u &) aiflui: 13 /05 /03U Y §d ¥o [Eu
(cr.a¢/o¥/20au &l dl.a¥ /05 /03U Geliq) Aeiet) Gole) ABxeteti 2WHAINIe]
2wl vat asiall #isd 53¢ Rddl Guz RAREN sUI Hlisid.

(oNEiz ST, 2301 idie 241 YR aidlviae/oc/ o5 Hilzzoe M3
A3 sl B e RIRGIE di:o1-01-k0]3all A% d=dl Al ordle
N2 RAez W2 afld U dos 31.9,¥¥,200- 2,1¢,R00/-Hi 3o HIR}s U
QoS 31.3,u3,000/- N & uiad wl YEARe sipfl s 8.

sl. iidieotl 2milell widpl 13 Raadl 2ies dla duw ve (gl
fuaiid] 29m4] v 8,

ST, 24301 Vs Ailoll diflviza9/03 /2013 el U o: PG/PHY/No./491
el Training and research in lalian Laborateries (TRIL) Fellowship by
International Centre for Theoretical Physics (ICTP),Trieste, Italy wiid
diflvizo1/ou/0a3 8] diflvi:30/08 /03 Yelll Bollg) ABoiel £l
oiP) Al a3yl 2t (dizo1/ou/2033 8l diz10/05 /2023 Yl
Gollo) ABxlal, cli:11-9-R03ell A% AMAAR) ¥ dli1’/09/R03 ol
di:30/09 /083 1€ [ka el sy dla aef 21211 &al el [BRa AIfv
Yol:61%2 8Ad 8.
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s14di 1 siafadi diflvi:ar/a1/201y o Uua o ofl /ue/veuy &l
uRusfla s3a 8.

fAaRidletl s aicll 2ell udletal Aac] Wt wal &ld AR @Al
Y7l & olie A Uldiel) 52 GUR 2iYs 6192 & Vel A d¥H S Y5
dl dudl ofls?hiiell a1 s2ul 243 YfaaAE) ? el A @ d¥d cigasal w8l
daq 31.300 /-0l ollzd] A ollos, AW Uzt A Adiel]l Men I B.

sl. 210l 20au-201 501 BAIG cfui [A22 wdilel] Uadte12]] Aagd) yizid
g219 8.
el suqapii 219 8 3 YaiuAdlo vigelids fhilse Rensnii Wdwr afld
0% oonddl 8. I ViloieW dilell aiflvi:ra /03 /0 Udl YA diGR:
SPU/PHY/AA/3828]] For Visit (1)Laser Materials Processing Laboratory ,

OTH Regensburg Germany dated 04™ May 2025 to 11" May 2025 (2)
Optic Laboratory ICTP,Trieste,Italy 11™ May 2025 12" May #i [Q2u

MU wdl Hi2 diflui: ov/ou/R0]u &l aiflvi: 1 /05/R0’u YE §d vo
Raa (di.r¢/ov/0xu ¥l dl.1¥/05 /03U Bellg] AB2Uct) Golig] ABictoli
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[i=pi1eRiIR oiles A4,

(2133R1s Qeiar)
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AYsd Rz oapissll, 6 Rizel sl s34, swzaa A%, alitoiRell
sAflatl iR AU VojeiRla SIA%HI Pozrey ubani vidl Bdl Jaifdis
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UEANUSH ol A ¥RN1AE Qi veaus  Aeiks dild Abidl aicla clicyenes
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1. |Dr. Khushali Rayamalsinh Nakum (SEBC) Adhyapak Sahayak
B.Com. March-2016 69.25% in Commerce and
M.Com. April-2018 76.20% Accountancy
GSET (Commerce) November - 2017
Ph.D. (Commerce) May-2022

siderHi 6192 &) didl : 30/ 9/2024 |

wiefl sigapii 2419 8 B gauld 4R siqR sa siFlal ciaid) iruanii 4.
(ésH Qo)

YAuRid) st 2iRflRese st ¥22tell 2GR 2018a WA Fidota udliig
Ao ial uzieal ulsai .gau s Biysa el sl Ad Afvid udlaien [qd
oauRisy (RdoRi) MU R BiRysd GBreiia i dar suaapi »19d &
Risieiell ARE Aot 3R sul ¥l AuREN 541 wivd, (Risiet :5)

(oler:(q) YRARIA sl viflRece druGduclol] >2ulofl «8Ad EMPLOYMENT

NOTIFICATION No. B/S/2/1839 Date: 04/07/2024Adv.No.EST-06-
202420 Birygpii 4194 8.)

el saapi 1 8 ¥ YRaRIA a1 wiRflzee kGl w2zl AP
2196 MeAd iddia udlang Moy a uzieall ub dur dell VieARISH
u.gauldsl] gzl Bizsa 83 Shidlon el s YuAd udlzig Hony uRieal]
ufkal, Qaga vieurisy o seanti wicll. agi en i udlan veadbii
2AniIod Yolivdloll SIS i ““¥2Alall HETH 16 A GAedidd 3613 ycIBia
Hi2 elldidal’ YER) YL vl

(233Rs Ret1)

Rapissl, ofl. Aol. uzd S1Ax 2ils 4N, iRieat arRlvi: ¢/ /0U6l YA
sMis: BNP/2024-25/3068]) 2ie s1aenii oflA efdd viearuslofl saii 24134 (oHe)sdl
Hlo2idl A1l 53d Qoid] Uz [QREI 529! Hisid.

.ol ol el GIASId [Gpijgel algl| 9
1. |Daxa Girish Mishra Professor in | dIjSId g1d
Daxa Balubhai Patel MPT 65,

B. Physiotherapy November-1987 = 56.66%
Master in Physiotherapy June-2008 51.85%
Ph.D. Physiotherapy December- 2019
Teaching Experience :

2 Years as a Lecturer

11 Years & 3 Months as a Associate Professor
11 Years & 3 Months as a Professor

College Joining Date : 27/2/2025

Basic Pay Rs.37,400 to 67,000 (Rs.10,500 AGP).
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Himani Swami Associate | GIISId €19
B. Physiotherapy December-2007  66.90% Professor |,

Master of Physiotherapy October-2010 73.62% in MPT

Teaching Experience :

3 Years & 1 Month as a Lecturer

2 Years & 2 Months as a Assistant Professor

2 Years & 9 Months as a Associate Professor

2 Years & 7 Months as a In charge Principal

2 Years & 1 Month as a Principal

College Joining Date : 27/2/2025

Basic Pay Rs.37,400 to 67,000 (Rs.9,500 AGP).

Sonia Dharampal Bhatia Associate | dIASId €14
B. Physiotherapy August-2009  61.88% Professor |3,

Master of Physiotherapy May-2013 59.71% in MPT

Teaching Experience :

8 Years & 4 Months as a Assistant Professor

College Joining Date : 27/2/2025

Basic Pay Rs.37,400 to 67,000 (Rs.9,500 AGP).

Chintan Ajitbhai Patel Assistant | @148Id 9219
B. Physiotherapy July-2016 63.33% Professor |y,

Master of Physiotherapy June-2019 in MPT

CGPA: 6.62

Teaching Experience :

4 Years as a Assistant Professor

College Joining Date : 27/2/2025

Basic Pay Rs.15,600 to 39,100 (Rs.6,000 AGP).

Komalben Ratilal Patel Assistant | AIRISIA €1d
B. Physiotherapy August-2008  56.85% Professor g3,

Master of Physiotherapy October-2017 59.57%| in MPT

College Joining Date : 27/2/2025

Basic Pay Rs.15,600 to 39,100 (Rs.6,000 AGP).

ol (1) GuAsd wexus] 2A1gsyAAl @eidiel (1) uat of. IQAC/API/ 2024-
25/6731 dated: 12/2/2025 (2) U2 . IQAC/API/2023-24/8162 dated :
19/3/2024 el (3)uat o. IQAC/APY/19-20/52(2) dated: 2/5/2019 Y¥dl

Aldvoid 3.

el s1anii 2413 3 3 udanial Statute: 196 il Statute:197 of] WM2AcIES 3owol
ofl. ol, W2 HAw 2ilg FAldl, vieiesfl Gusa 5uis: 1 ol u ol s2c

eS| [ri8el Hiorici Birdanii il
(A33Ms [eior)

Pumssl, ofl. e, uzd SIAx 205 ghflNdadl, 2eicen aiflvi: ¢ // 0Ol Ut
sHis: BNP/2024-25/3072]] 212 1Q%i oA eufda e1usiefl seapii 21dd [GHe]s
Uiodl iVl 53d [Qaid] uz [QAIRERI 841 Hisid.
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1]

Dr. Mansi Sanjaykumar Prajapati

B. Physiotherapy August-2021  71.76%
Master of Physiotherapy May-2024 63. 52%
College Joining Date : 27/2/2025

Basic Pay Rs.15.600 to 39,100

(Rs.6,000 AGP).

Assistant
Professor

diasid €19
&.

Dr. Meshwa Hitesh Shah

'B. Physiotherapy August-2021 71.64%
Master of Physiotherapy May-2024 59.88%
College Joining Date : 27/2/2025

Basic Pay Rs.15,600 to 39,100

(Rs.6,000 AGP).

Assistant
Professor

dlasid €219
&,

Dr. Jaydeep Bhanubhai Rohit

B. Physiotherapy August-2021  65.29%
Master of Physiotherapy May-2024 59.88%
College Joining Date : 27/2/2025

Bastc Pay Rs.15,600 to 39,100

(Rs.6,000 AGP).

Assistant
Professor

diasid &1d
€.

Dr. Ronit Manharsingh Rana
B. Physiotherapy August-2021  61.17%
Master of Physiotherapy May-2024 57.17%
College Joining Date : 27/2/2025
Basic Pay Rs.15,600 to 39,100
(Rs.6,000 AGP).

Assistant
Professor

diasia €4
&,

Dr. Himanshi Natvarlal Patoliya

B. Physiotherapy August-2021 69.17%
Master of Physiotherapy May-2024 62.82%
College Joining Date : 27/2/2025

Basic Pay Rs.15,600 to 39,100

(Rs.6,000 AGP).

Assistant
Professor

cIsid €219
3.

Dr. Yamini Dipakkumar Tailor

B. Physiotherapy August-2021 73.17%
Master of Physiotherapy May-2024 63.05%
College Joining Date : 27/2/2025

Basic Pay Rs.15,600 to 39,100

(Rs.6,000 AGP).

Assistant
Professor

ARSI ©219

2

Dr. Ujjaval Bhupeshkumar Rana

B. Physiotherapy August-2021 63.41%
Master of Physiotherapy May-2024 61.29%
College Joining Date : 27/2/2025

Basic Pay Rs.15,600 to 39,100

(Rs.6,000 AGP).

Assistant
Professor

iasIad SR1d
€5,

Dr. Mansi Chetan Vadaviya

B. Physiotherapy August-2021 64.11%
Master of Physiotherapy May-2024 59.17%
College Joining Date : 27/2/2025

Basic Pay Rs.15,600 to 39,100

(Rs.6,000 AGP).

Assistant
Professor

ciasia zid
£,
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9. |Dr. Mausami Shaileshgiri Goswami Assistant  [dI8Id €19
B. Physiotherapy August-2021 64.58% Professor |,
Master of Physiotherapy May-2024 58.82%
College Joining Date : 27/2/2025

Basic Pay Rs.15,600 to 39,100

(Rs.6,000 AGP).
10. { Dr. Sejalben Rameshbhai Bhoi Assistant  @I&48id &9
B. Physiotherapy August-2016 59.6% Professor gy,
Master of Physiotherapy June/July-2020
63.77%

Teaching Experience:

2 Years & 5 Months as a Assistant Professor
College Joining Date : 27/2/2025

Basic Pay Rs.15,600 to 39,100

(Rs.6,000 AGP).

offes: (1)Busa earusl AgsyiRdl Qetvion (1) Ust o IQAC/API/ 2024-
25/6731 dated : 12/2/2025 24 (2) U2t oi. IQAC/APY/ 2023-24/8162
dated : 19/3/2024 4ol AfAvoid 8.
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50 [EdRaofl 29 (Combined Leave i.e. liarned Leave, + Half Pay Leave +
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A avall . spraidl /
e, | oli, A1) via Reidr | eniellma yd | CCC+ [@etlon
adiofldidiv udlail
Dr. Akshay P. Gupte
1 Associate Professor 31/10/2024 Pass Pass
‘ P. G. Department of
Biosciences

(e 1. Budsd Ul iRl 24 EvAlol F d Pendri g2% onda d
Reilel asiall /21 10 HeifBla sHuRledl d 244101
vilotofl ABAIA A 2421 Y, SABH 4R,

2, YfRaf¥d] dosoys uid i Beton-cu(3)i oflA Hwal s34 s
#i2 5219d 8.

"All cases for Confirmation will ordinarily be placed before the
Syndicate three months before the expiry of the Probationary
period. One month's notice or salary in lieu thereof will be given to
the employee if his service is terminated during the period of
probation."”

3. Gudlsd sduIdRilal R[S uspii AW EHiS: 11 YFG AER U
YRURTA vid aaldgsd sduilA A AusRMle Made G1R
giRel y¥el CCC/CCC+ a d@iR] usdl eisiell udlai dileil
iorH1IR]] 421100 €221 U1 s2d]] %39 8.)

el sAagEi 213 8 B YAaiZhi s vz Wl apd, A:ilAld2 MEwe
digjRellds GiiAARIeY [Qeiviall SR aidlvi:at/10/0r¥ell A% A
el 2erianl] 2012 YR sdi dilal sipdl arsn Gu sl sal.

(udlen Qenor)

MReR W2d YRR udaiael smedai Eeialeixi qeid a1 weAUS] deel]
29p2ild 24134, ¥ disia gauldsl] gri FriRld 8l aiflvi : 23/04/201uell Ao
sifollel Hovol Madhlel €2 qu%(Uer 281)oll YUIRA Sl eidRRI sWPi AIFd BE
RAER Glicidal dlfivi @ U-03-0Uall A HA gIPatio Aes A2 (CyFo2 AMAHI
uul Ruren 218 yBd . AR siididd EXECUTIVE COUNCIL 20421 %#l 8
AR Y.

AER Glicid HYR s 21 dl aingly 9y RE’]U-RFY] dell 24d 531, ([Gisie) :9)

] sAUR 21 B B 2462 AR GUAsd clividd aaid] wdl, R diflwi:
o1/0¥/20xudll u3 &dd udlencel spipla amy usd.
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odei:SPU/PGDAIS/441¢/|For training on Confocal Microscopy, Immunochemistry

/immunofluorescence on Brain Tissue, and Cell Culture From University of
Kentucky, USAi o191 Qar 3 ei § saifsal Q2 Mg ¥al 32 darlvi:aa/oy/
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ST, Man N2dlai B2 €12Alel Fdiall il dlofl 2] €t
Jaifdis spisivedl dsedls cyazan saidfl 8d) a2l

211 1018 ST, A2 aiflvi:1s /oy /R09¢0ll U dioi 1D /[Be]/Aka
/a2l J2A duoll Yolloll AyRuet Azsiolbi 38lat Ylauf,
. 203l ¥l difhvizoq/05/204€ &l diflui:ru/ 05 /R0e Y (Gotlgy
A32at dtifluizre-oy-20au &l difvi:ay-0§-03u ASIA) A2d 3 ardlvi:
oc /05 /201¢ &l diflui:au/os/201¢ Yellofl 19 kaduell utes dld ez
sudlal 2141 &l el Yoi: 2% UR 6192 YAA B.
agHi Y@uRidlel sl “LEAVE ON PERSONAL AFFAIRS”
GuR U ool w2 adlad] sAFRAA 550 3 HiIA 4 V2Ris s
so [Euziefl 2901 (Combined Leave i.e. Earned Leave, + Half Pay Leave +
Leave without Pay etc.) Excluding Vacation %R 8l difluizo¥ /11-
o9-Roocell A% HAA Rie3B2 livid sHis:audl sAdd & duw
dflvizae /o /Roocall A% HGAd RildBzol] uoilell AU is:ruel)
diflvizo¥ /19-09-200dall. A% HAG (e85 “Leave on Personal
Affairs” clloid 83a &uad qdd WA B.uig dgRlefl 2 YR sl
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sfuIAl Hidiel 83 dl calasia 3udl aizafQsar (Genuineness)al €2tidl
cief 291 452 S2dlofl 2unil Rifo33eol] 282 du swda 8.
dl.R4/10 /0¥l Wshisydla siGleAcdl] 201~y Hi uca2RUAY] 2y

eda olioiadi “YRAaRide vicausia Jaildis 8¢ #i2 gvfi & ar A2z
Ui 58 23 defl diggd]l iud).duy AB3Ms Asllell 204 2ial ur

a8 (gl waiell [Eai)ott 24ef] 21201 1o 21iarell 2821.” d
s14di Bl siATd™a] diflviza’ /99 /0% o Ulus of ofl /ue/¥ouy Yl
uRuslld s3d 8.

YaaRidlel saluidl dicll 2910fl urciieial} Al Ut ¥l &I AR W)
y{l &1 olle Al Uldiofl §2% GUR 2iYs &I Y2 2ol A d¥ sl Y5
dl dual dis?iiell gel seul i3 YEIARIE @ Gl A A dud eigesdl
289 dq 31.300/-oll dlled] s2Ad cilos, AVetPH U A8 Adiefl u&
e 8.

si. A& 20au-201501 B116]] ardai [@2 walel uRaiolRfl Acndd) uial

gd 8,

uiefl sadnii 1A 8 3 YfoiuNdlon igRoilds @e€] Reiepii wifkiRese
Hig2n (M. A1) dild g2 cimddl stuRQaRd] 210512 dilel ardlue
09/0¥ /01Ul YA dicz: [Befl/912 &l d2IRA duell yolld naal,
vilgdlal  wdl daiflvizao/ou/20:u ] diflvi:ar /o5 /0’y YEA By
§6 3v [Ea el (Geligy ABual e2310) wal 83 Roidl AEa Avapii il
dl ferpilggRiR oflos A4,

(gsu Qo)
MER u2d YLARIEldi voRaids gIAeR [@endrii MU aild 2id &ld ¥Ad
ARSIV VAP, Yl Hd AiRgMAS uYRIRA Qoisl, uGAviRIR (Gamsd] 534,
alieataR viid [Baps asf-a6l w21 w2 vl BRA UlARYSddi Q1 529 My
oL dduguir ofl. Mddlofl MR @YBdaie] Hyea (32ee) i3 @ela Aar uAl
[Q1ze1 8241 cieid.

ollezq. ST AAugar ofl. 2Adlds] wer u2d YAuRdl, aeei@uloeR videl
Uiofellds JlderRi Qenenii ue BAIRMZ MWEMR el RAIRGIE &1d
M3 (CAS) il foe]s uild 8.

2. gepii 2Ysd AR(iM)Didorid, Yl A AiRglAs YR [eyl,
AluaIdA, 2NiEoidR 2[R UBRell diz13-0¥-03a1i Ul Qe
g2asd] 24G1AuPIR [RaPisH] sAd), aliello>R vild [ARAPIS Gof-q0fl w22l
U2 AR ud YLUREE, aeteiuiedR vid R d w4 ARANRRIS UG
afl3 % dadi 1. AAugHR ofl. Hddla uldyEae] vi BRani
(emejs Auanii A1Ad & duy UlALRYEAA ¥ &I1%2 Ui cARGIE
dzilel] Gllcll2Al 240l 2Rd) AUa218]] oiss] s2alell 282] Ay ¥enda.

3. AYsaARali(iu)Maomd, Ydi wd  Aiglds uglRA Qe
dNieflodlR ANAc ABSIReAl 11:93-0¥-03301i U oA ST, Acidlal
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2iBAuIPIR GRSl 533, sidlaoiz vid Rapis adi-addl w2l Gur
uldlorybael viri2anii [Brigjs viudiell clicida Hydl Aruani 2419d
gl uAfayEa u2 aisell iual w2 Sl AlG8] 4RI K% Y5d Sl
Qeiniei asiall Higdell Risid] s2ai 241 clisid 241 sixlG &R HIEAAR
di:19-0¥-’030li A% 91, 2Adlcgla viriBumi uldGY Sl Gur Msaal

23] louiofls sifuidlsd] 21 clieid 2y s"SI @ilcidld A od wiR
RicgRzd Hodlofl 2R UGG A2 39d undlR at 3vid
2i281280lell IRY VAR Aol 2HAIGEN clivid BiRINGdl siEfaig] sediol]
W" 2ideil 24122 s A

¥. Bsd AiBetAR 1 sRAGAI diflvi:ae-0¥-R0130i Utis: ofl /454 /
dleiol /3wuell 1. Acifle 2iBAVIPIR [QAPIS 57, aliEfloioR vild
[Grans adl-adl w21 uz uldfeyEa wvar Hi2 Hyd Avapii kAl
sA¢) 2 sapii 21Ad 8. a&n SN Aldgdlad Ul el w2urA &12
adl #i2 23efl 537otl di:a€-0¥-013ati A SA 24 HIE 5% Y5d
58 2ia dind, Ydl va  AiRgAs UYRRA Qe ARG 2iElod12
3% USRS &IA YsYPi AHIda 8.

U, B5d ¢isid desifGol ALsRISI) gauldLNA w@sy [endiddl difiv:19-ox-
20230l] 3gd] olle 2400 HYR S2ai AIflvi:RR-05-0130] a2 AeNU
oitoid §3is: 1¢8ll e §auldRA g s3d s AR E6¢ 21 livias)
cieid] ] E8d 8. * Wl A3,

§. B5a s¥is:i £21lca Yol GuARIAS(AI.M) PHadPId, Yl w6 Aivglds
UYRRA el 2Y¥RAd ASIR, 2liellooR dell §5¥ $¥is: SYCAD/RDA/
e-file/19/2022/0599/F difluizoq-12-R03(Hel diflvi:13-1-033)e
ST, Alcidlati 2unii @io) wisaidi 2da olidiRA 2ia W) 2iNati ggHloll
As aisd 13 Aisd] 20a 8.

9. P Gsa sHi5:3 Hi el Yol SI. Alcidla 213l s3] gri dizae-o¥-
RoR3di A 537 WHRAciE &l 5% Y5 53 A iz 1L-0¥-R0udli A%
& gy ypi 83d a1, M g, Aldsldl] uldliyfsa aidll yga aiac-oy-
0t A% il ad) el de dxdloll 2u19el] olivid Bsd 2Aesitisdl Qe

~ as®) sid 816 Wdld] Gudcy o 8l rKnal ARk dul VI olieid

sIEA g1 dl:1u-03-20U ol A% g oflel 2% s2al “F d sAal 2ial

siu1Flal I slieid MRl SAlell”HHIEL Al 1 SIATHA #121 dIz1E-03-
Ro’Y ol A% ustis:ofl/ Nes/9souell Asisisdiila wel sél €ldld 8.

el sgani B 8 B 2zerR ud YRRl vigrelias glAeRl Reieni MdwR
afld a 16 YR UBIRMI VidIRd, Yol Vel Aiglds uYRR e,
AV Panisd] 834, sliellov vid Bianis gdi-16] ol uz v B1mi
URGY el 1R g% cimaai 8T, FAugur ofl. Alcidlell uQ Pybaciel yga
diflui:1¢-o¥-0udi A% YY1 Yok GlU Acitsdld v Gur &R g Veyw
1N GrveRiR siiaig] s2dl.
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(~vo12c [@enar)

Indian Council of Social Science Research, New Delhi A d¥ell difvi: 16-03-R03udll
us sais File No. 116/2024-25/ICSSR/RP/MN/GEN#]l 1gj2eiids €lder! Reil vid
ST aRiagii MGIY uda 2ileie MBse “The Unique Culture of the Mer

Community of Gujarat with reference to Social Structure, Inter Relations and Social
Community Cultures of India® 3 (¢iR) Mot #i2 YR &4 idas wai W

3.£,00,000/~ o AHafElol YR 53 B. defl ofies Al chicic.
(olles: ST, aRidgHIR U2aal 2igllde sz YRR uaiadl HiRell oi€iaiel]

Raid) oA uHIE 8.
Sr. | Heads of Expenditure Value (%)
No.
1 Research Staff : Full time /Part-time/ Hired | Not exceeding 45% of the total
Services Budget

2 Fieldwork : Travel/Logistics/Boarding etc. Not exceeding 35%
Including Books / Journals

3 Equipment and other Items : Computer, | Not exceeding 10%
Printer etc. / Source Material/ Software and
Data Sets, Etc.

4 Contingency o Not exceeding 5%
5 Publication Report 5%
Total 100%

Affiliating Institutional Overheads charges | @ 10% of the approved
(Over and above the total cost of the project) | budget, subject to a maximum
limit of Rs. 2,00,000/-

glenti YRAARIAA singami 2dc _H AER MVS2all SIS oi:309¢ Viid
wfle diz003¢ece didvi :39-03-303ud] 31.¥,00,000=00 w3l 8Ad 8.)

el sqarii 219 8 3 Indian Council of Social Science Research, New
Delhi ¥ Quell didlvi: 1€-03-k0/usli U2l $HIS File No. 116/2024-
25/ICSSR/RP/MN/GEN® igjzelics gl [@eio] wid ST, aidgHiR piiend
y2da utac MIRs2 “The Unique Culture of the Mer Community of

Gujarat with reference to Social Structure, Inter Relations and Social
Community Cultures of India” 12 (oi12) [@elt M2 372 8¢] 2idas vl W

3.£,00,000/- o ejEldl ¥R s3a 8. Aol oflt) cllell 2ial 2AcitsdlA 2ilRioiex
yisdii.

(~soi2c1 Qo1 )

Indian Council of Social Science Research, New Delhi2d d¥ail diflvi: 1¢-03-0usll
u2 s3is File No. 54/2024-25/ICSSR/RP/MN/OBCE 2igfRetidas Riziiia Qetd1 vid
ST, asiGlel I, Nsdlel ud SN @YfisiAa F. ciRled 2AYsa dd vMea UIVsE

“Assessment of Readiness and Perceptions of Teachers towards Digital Learning
Technology in Higher Education Institutions of Gujarat” 2’ (@li2) H[@ett #i2 29 87

A1das vl U2 3.€,00,000/- o UafElol YR 83 8. doll sl Qatl Hicid.
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(olfes: ST, 28I F. Asclel Vial SI. ofASIAe B, GliAed AdRMeal UID52
o uaigl 3i2el gieiolall Ra1dl oA 1418 8.

Sr. | Heads of Expenditure Value (%)

No.

1 Research Staff : Full time /Part-time/ Hired | Not exceeding 45% of the total
Services Budget

2 Fieldwork : Travel/Logistics/Boarding etc. | Not exceeding 35%
Including Books / Journals

3 Equipment and other Items : Computer, | Not exceeding 10%
Printer etc. / Source Material/ Software and
Data Sets. Etc.

4 Contingency Not exceeding 5%

5 Publication Report 5%
Total 100%

Affiliating Institutional Overheads charges
(Over and above the total cost of the project)

@ 10% of the approved
budget, subject to a maximum
limit of Rs. 2,00,000/-

Scientists of India :

glciHi YEIaRidla sladapii H1dd M AR MIFS26il SIS ai:309R9 vid R{lE
0i:003¢ELE il :31-03-303ull 31.¥,U0,000=00 %11 &Ad B.)

18]l sAdadi BIA ® 3 Indian Council of Social Science Research, New
Delhizd duell diflvi: 1G-03-R0]Usll U2 83i8 File No. 54/2024-25/ICSSR/
RP/MN/OBCEl HHoj2etias Rigieimizl [Rei) vid SI. A4asiGia ¥, Asciicl idl
s, Cﬂﬂ&lad . ciRl2d '&g&d 3d 2iel 2IRE2 “Assessment of Readiness

and Perceptions of Teachers towards Digital Learning Technology in
Higher Education Institutions of Gujarat” 1% (¢iR) 3f@en 2 R &7

uidas vl U2 3.€,00,000/- of eEla YR S B. dofl offes dlell ial

Aoiasdlal wlBisica uisual,

(¥eizc Qeia) )

Indian Council of Social Science Research, New Delhizl duell diflv: 1¢- 03-o]yali
Usi $3i5 File No. 214/2024-25/ICSSR/RP/MN/GEN2]l @iagld]l Ros dogiilial IR0
Qe viid ST, Agell Wdeseild e ARMeet MIRse “Scholarly Output of Social

A Bibliometric Assessment based on SCOPUS indexed open
Access Journals” 1R (IR} [@etl Hi2 3R §3) diidds vizf U2 3.9,U0,000/- o HjElel

%R 53 6. dofl ol Al slisid.

(ofle2: ST. Neroil . ARAG 2ARMelol MFs2 YoraRAZBi Ui 2ol igjElote]

Qo1 of IR 1M1 8.

ete. :
Including Books / Journals

8t Heads of EX})_t:riditure Value (%)

No.

1 Research Staft : Full time /Part-time/ | Not exceeding 45% of the
.| Hired Services -....__| total Budget

2 Fieldwork Travel/Logistics/Boarding | Not exceeding 35%
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and Data Sets. Etc.

Equipment and other lItems : Computer,
Printer etc. / Source Material/ Software

Not exceeding 10%

Contingency Not exceeding 5%

Publication Report 5%

Total 100%

Affiliating  Institutional ~ Overheads | @ 10% of the approved

charges (Over and above the total cost of | budget, subject to a

the project) maximum limit of Rs.
2.00,000/-

glcni YRaRIZlA sinaanii 2019 284 e WISzl SIS oi:30925  viid @fle
ai:003£¢E1 dIflvi :39-03-202uel] 31.3,3U,000=00 ¥ &Ad B.)
2118f] spAYi 219 B B Indian Council of Social Science Research, New Delhi¥

2l 848 File No. 214/2024-25/ICSSR/RP/MN/

GEN#ll R Nos HofiAIal A Reidl viid ST Aeell Wdogeid i
2tileiol MIRS2 “Scholarly Qutput of Social Scientists of India : A Bibliometric
Assessment based on SCOPUS indexed open Access Journals” 1 (@l12) (@ell
Hi2 YR 88 Uidas vixf W2 3.9,U0,000/- of VigiEtel 3yR 8 8. dell «lts dlell
viol Acitisdial (GiciEe yisaal,

CLIRCLIED

34, Indian Council of Social Science Research, New DelhiA d¥etl difuiz1G-03-203 Uil
usi sHis File No. 139/2024-25/ICSSR/RP/MN/GENE] iaf2elicts Eh2iiiod @iI0]
wid Sl Shiada QAR u2dd 2iMge M¥se “Work-related Musculoskeletal

Disorders(WMSDs) and Health Outcome of Women labour Working in the Tobacco
Farm : Identifying Risk Factors & Ergonomics Solutions™ 1’ (e1i2) (@il 312 3R

58 2dds vid U2 3.£,30,000/ - of VidlElel #YR 53 8. defl ofits Aal GHivial,

[Qoid of1A vl 8.

(eifer: ST Shiadlel U2ad AtNect Wse YRR uciaan Hizell 2giEistol

Sr. | Heads of Expenditure Value (%)
No. -
1 Research Staff : Full time /Part-time/ Hired | Not exceeding 45% of the total
Services Budget
2 Fieldwork : Travel/Logistics/Boarding etc. | Not exceeding 35%
Including Books / Journals 7
3 Equipment and other Items : Computer, | Not exceeding 10%
Printer etc. / Source Material/ Software and
Data Sets. Etc. B
4 Contingency Not exceeding 5%
3 Publication Report 5%
Total [ 100%
Affiliating Institutional Overheads charges @ 10% of the approved
(Over and above the total cost of the project) | budget, subject to a maximum
limit of Rs. 2,00,000/-
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sici YRaRidla singami 21Ad WM AR MBSl SIS ci:309E WiId
e oi:003¢cE0 diflv :31-03-203u8]] 31.¥,14,000=00 ! YA 6.)

i1ef] sA94pii 2119 @ 3 Indian Council of Social Science Research, New
Delhidd ddoll  diflui:1G-03-R0Uell us §¥Hi8 File No. 139/2024-
25/ICSSR/RP/MN/GENE %iof2eiici8 Gl2iRioRi Qo131 viid ST, Shicdle
RQuagur u2dd  2itlae MIWse “Work-related Musculoskeletal

Disorders (WMSDs) and Health Qutcome of Women labour Working
in the Tobacco Farm : Identifying Risk Factors & Ergonomics
Solutions” 12 (©12) H(@ell 2 R 84 viidds vl U 3.¢,30,000/- o

VlofElol YR 83 8. doll oifts clell 210 2AciEisdlal 2i(Bicicor uIBKI.

(133Ms [eia)

Ylo1uRid] Aaidis oy 023-20¥ll AER U2d YRR 5o alfifs wBaid BuR
QRN 5241 icid. (Risiei¢)
(offes: 22e1R u2ct YfoiaRid) Ase -vo 2ioud YuRidlell allds vigaid uldud
A33RAs @101 aenl AGNATad IS g daR sami 2419 8.)

wiel szaani w9 8 3 YEuRIA daifdis af R0:3-20]¥61 AER W
YliaRidlell sl aiffis idcta A6 AvidH] dicl.

(133Rs Reier)

AER ud YealRAdl, gcael QuiddRre [@oe, Qsiia, alldiva, Adade2, Rizel,
si€), 2j6fAsiiat, RuiRinv iava 2ids el HefRellas ieARIS W2 A2dis o
202¥-20RUg] M, Baicfle] 2], Astia il Geilg) dBAct 43R HiZe] AMAUAS
(e Risyd)ui ol Ao wilds 8811 idl VigRelicis SEIA oflA exrican G W
Y52l 218UD1 eidal €2llal A oflA Herolall 2R YR 53] ofle Al diia.

20118 8211 Viol VigRellcls S&RA AR Rieu:

ulaiidell sl 0d/0¥/R0]u 9/ 0% /0’U oY
Botlg] 2701 c/0¥/30’3U | 15/05/R0’Y )
o | s

YRl add oflA yvoi
Wanae spolidl - | oa/0¥/R0’3u | 2§/0% /20’4 oY
Gotlgy 1Al ¢/ 0¥ /03U 1¥ /05 /20U 09
RS

el sAquri 2 8 3 MeER Udd YLuR, decel [ReiodRe [@oliol,
Rsgiet, i, Aoz, [eiel, siuE), 3jeQsiia, Rum vidaa ids
ial ViofRelicls vieaARSH] A Vaifdis o 0’¥-20aug], WAEe, Raiallof
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20, dhid alr Geligy dBRiet <3 Hide] WHAUAS (2 Rsya)ui ollm
Ui 201108 8811 Vid VioRalics S&IA ol eulca 1R 2Rd ysel 21l
eidial il GEf oflA yvoioll e 3i9R 84 oils cllell.

(2133R)s Reuar)

igollds elllAseRs Qendl, wReR W2d YU s A3 aar A
Semiconductor Science and Technologyell U1R AN222el 13 81 23 5241 Aot UARI
idlall o), eAR™SH UIA Ydiall GRell, Ydl2iie] v, Ho2s ia €] 433 didhu:
0¢/0%/0Uall A% HAE cllldseRd e AMQAAI oeid sdis : 18 Risiemi
il Yol 3R 83 8.0l A Yot-0uell s2d). Vol Hyz s2AI Guz YUl RARRN
5241 of16idl.

2118l sAAYPi 21T 8 3 vigRellds cilfdsRs [Qeial, 226R W2 YRRz dal
U3 Yar WHAA. Semiconductor Science and Technologyell UR ANe2eil
slafl 8N 13 s Aol MR el G, vieURISH U dioll €)R0N, Ydtid
HiNy, Ho28 vidl § 43R diflvi: o¢/o¥ /WMl Av HAW elldsURs oA
AN eivia sais : 18l Risienii exica Yovol 2ogR sanpii e, a&il deil ol -
oauell g sdl.

(u&sy Renar)

YleiaRidhi viid] uda agladl ¥oarRM U8l Weud 2la Aski A=RSH 26 YRaRiZ)
gyalell cIAsidell SRIGRERN #a 2¥2Ad uedls YlAuRFd B fepi-2013, 8501 R
ARl Uiy (ou) o 2 erul HIZ AUAd 8 dof) ueH dumlel oss] s
Hl.gauldeflo ez 2@ Pysa AR s sRiwd] sid Bl i A CisieiE
RQrrauiR ARd] 2id 8. F 39R sl AT [AAREN s24U1 slleid. (Cisieie)

wief]l sa99nii 2019 8 3 YEdRiZH vid] udd adlud) ruril 18] Wduda xiNa
[@sikt R8sl ad YRR dosleetl diusidel GRiERE) id wRId yodls
Ylaulidlel vif@lo-2023, 360 R ¥R uiy (ou) av Hi2 eral 32 YA
8 doll sexni gulel oss] s2ar HLgauldsllo izl 224 [@G8a ARMQ i
s3d sifaidlell A1daida cigic] Bnianpii sidl.

(~veid o)

MRER WA YauaRidlon ejayd Quiell s1. [Agaeny v2d e asedl Y@uRida
$ 14,000/~ (EIDA 3. W,U,U3¢/-)g] HidoR Elat HAW B, T W\H WER U
YRAaRI] Acproll AARFRA, YAAA. sR1 YEuaRidd um eda &, Fuiel
$10,000/-( 2e10d 3. ¢,¥9,uR1/-) SaR Y@RURIA wid udal dis Rsgna Bogai
digatofl uidld] i 2tal cislail § ¢,000/- (RiEIVA 3. §,9¢,009/-) SldR WeSluNoz
§s a3 Avfl daiell Harotiz carvell iiassiel Y@aRidlon a@iairs Reieni Yaildis
Uy (TrAdlell Gulanii Ayl ¥endd 8.
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el saagni 249 8 3 weR udd YRuRien ejayd @il st Rgdend u2ad
el agell YRURIZA $ 1¢,000/- (RiEIWA . 1Y, U,U3L/-)d] HidoR
Bl AW B, T 284 WER Ud Y@RTI Aol RARRIUa, . iR
YRURIAS un eda 8. il $1o,000/-( 2iEWd . £, ¥9,uR1/-) sldr
YRARIA wid uicidl @5 Rstiol Bosii digotofl vidlé] %2 ial ciidlon $ ¢,000/-
(e1wd 3. §,9¢,019/-) Slar NeSlaNez §5 iy AVl dwiell Aotz culovoll
viiasHiel YRuRidla 2Riaurs Reisnii Faifdis ugRRAan Guzllanii daidll
olicid 16 Aviapii hd] duer 2cieisdial 2i(eies ISl

(21338 [oi11)

¥ wEd], dl. Ul Aes iz, Ul 4. . e S1A%w, ggiel [Qeiarrel arflui:
¢/¥/R0udll U $Mis: VRSC/2025-26/25¢ 2ue2 1AM 214 i3 Dr. Nikunj
Bhanuprasad Bhattefl s3¢ [ap1e]sell ofies ui s3d @oid] u QAR 5241 Glisid.

Riol. | ol el dIRISId (ehiejgo E1R)
1. Dr. Nikunj Bhanuprasad Bhatt Principal

B. Sc. Special (Zoology) April-1989 69.42 %
M. Sc. (Zoology) May -1991 62.66 %

M. Phil (Science) June-1992 ~ 58%

Ph.D. (Zoology) August-2007

Teaching Expericnce:

11 Years & 2 Months as a Assistant Professor
19 Years & 9 Months as a Associate Professor
College Joining Date : 25/3/2025

Pay Scale Rs. 1,44,200-2,18,200

ol [Banis, 6 Riziel sMardl sA4, opwaia A%, 2iead1R daoll uslis:
su2 /1SC-8 /2013 /15uUo-u di@lvi: *5/10/2023¥] dl. |1, Jles iR, L. &). Ul
A6 S1A%, uelel [Qgie>4i Dr. Nikunj Bhanuprasad Bhattefl 241013 adl¥ (eejs
s A19d 8. a2l Aez sIdwHi diflv : U/ 3 /01Ul A &I% YAG 8.

el sarcapi 9 8 3 didci [Ranis, G Mgl sRx sdd, 2aria Av,
atiellatoR} d¥elt UMi8: 542 /ISC-8 /033 /315uUo-u1 diflvi: 29 /10/ Roa3dll
dl. Ul Aes uirR. Ul 2. Jl. urexu §iAw, yeiel QEePRMI Dr. Nikunj
Bhanuprasad Bhattoll 2411 ofl8 83 [Gpijsal A1y avidarii 2id].

(B3Ms Qo)

¥, YRR daidis o - 03u-20358 oigl A3 Udl Open and Distance Learning
mode and Online Mode (ODL) ofl 31243 #i2 Hiciofld gAulAlell 211E2MgR Central
Internal Quality Assurance Committeeofl ol €2ifcatl 3¥oiofl Al 2ol 52 B, %ofl
o8l dal I,
Central Internal Quality Assurance Committee

Prof. (Dr.) Niranjan Patel, Chairperson and Vice-Chancellor

Prof. (Dr.) Darshana Dave, Member Secretary and Director, Department of M.B.A.
Prof. (Dr.) Shivani Mishra, Nodal Officer, NEP Cell

Prof. (Dr.) Kirit Lad, Coordinator, Internal Quality Assurance Centre
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Prof. (Dr.) Arun Anand, Director, Research and development Cell
Prof. (Dr.) Manishbhai Pate, Head, Department of Chemistry
Prof. (Dr.) Yagnesh Dalvadi, Head, Department of Business Studies

Prof. (Dr.) Kinjal Ahir, Head Department of Economics

Prof. (Dr.) Vaibhav Govindrao Jadhav, Department of Education and Extension, Pune

Prof. (Dr.) Karanam Pushpandham, Head, Department of Educational Administration,
M.S.University, Baroda |

Dr. Suryankant Parekh, Deputy Registrar, Academic Section

Dr. Hitesh Patel, Finance Officer, Accounts Section

Dr. Biraj Patel, Deputy Registrar, Examination Section

wiefl scapii 2113 8 3 YuRiZhi deidis o - u-0258] sl U o
Open and Distance Learning mode and Online Mode (ODL) il Ml M2
Hioiofl2 §(1'I-Ira-!ﬂcll Qﬂlalllgeilz Central Internal Quality Assurance Committee
ol oifes ciell.

(S33Ms Reia)

¥3.  Y@dRidon Ry @eiPNHi %ot - 20uefl 2aldeidisl €1RE1 23 ddl B.A, B.S. id
B.Comoll {04R454al @2ldl Policy Document ¥i School of Advanced Under

Graduate Studies (SAUGS) (University Institution, under section 2(aaa) of The
Gujarat Public Universities Act — 2023) daiz s2d1 gauld2llell 2e2121dPi - 24011 24421

20 @Ad doliel ydsel) uul eie Policy Document dar s3a 8. % fisieiel 2l
8. AER 2NYsdigforial HYR Sl d¥ey doll A Yoi- UL s2a1 UUT [DURERN SAI
of|Gidl. (Risiei-10)

el sagani 219 8 3 YEaiden @G Qe oot - 02u8] 24loieidioll
€120) ~3 &dl B.A., B.S. ¥id B.Comell B{e4iis4a @2Idi Policy Document i

School of Advanced Under Graduate Studies (SAUGS) (University
Institution, under section 2(aaa) of The Gujarat Public Universities Act —
2023) darr s2ad1 gaufdalldl vieagiani 2icet 2 Aepi G delel ydssll

YUl ofIE Policy Documentell dugsaigoal 3R s2anii vid] dney dell 2d Yol
-203ugll 824).

(A33Ms Qo)

Approval of NEP Initiatives at our University from Statutory Bodies
¥¥. As per the National Education Polity (NEP) 2020 the following item requires

approval from the Executive Council.

1. The Sardar Patel University has implemented 4 year undergraduate
programs with a Multiple Entry and Exit Programme. Implement in
Academic Year 2023-24.

2. The Adoption and Impliementation of the National Credit Framework as
per NEP 2020. Implement in Academic Year 2023-24.

3. The University has adopted the Curricuium and Credit Framework for
Undergraduate Programme. Imiplement in Academic Year 2023-24.
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4.  University has adopted & completed SOP given by KGC & Education
Department June, 2023.

Kindly take a note of above items in Executive Council.

el sugaHi 19 8 ¥ 6udsa Yudd (NEP) 2020 ofl cicapiilel AER ACH iR
gl ivgnil 2idl,

(u&s» Rei)

AV ARt 12121 A 11 diflvi: 09-0E€-1EECall A¥all 5AY $His: VRHU LAY -
1169-3203(C-€¢) /W d¥l diflvi: E-0¥-1CCEall A%¥all BAU EHIS: WHAISAA-
1169-33503(C-C¢)-3-U d¥l AER oidl AUl igjafld didlvi: *¢-03-R0004]
ualis: §-12/UAd/EE-r000/153¢-03ed] YLudl dur s1d¥ Ri2slan YuiRd
IR glReMI IR clieifl s2u1 #idldl] wislesls uoliil WE2 seani 24 &dl.

Builsd 182 saii 1dd Hirfesls YuatrA U8l 3 (&) Yuai “diflvi: og-
oc-acee 3 carugl fopida F canviidl fopejs 243 . 2. sl.ofl slfl aidar &l
dl foriejs 204d ¥ 242k gagl il waIR aiss] sl ddl o dAd [oejs 2 2.
gld.ol ued] Gaadi @AvAlaRild 2030 gt 2l UdIR eiss] sl Ay FeIAd
&d.

IRGIE a2l [@eidlell diffvi: 2F-0¥-0000 ([GiSIRI-1) 5214 SIS U2IR-
102000-G<1-u ol “6d ugl R A Aaalui Brirjs ukai wa Ba s3a zifdis
dlsic sdi g A2idis drisia sAdai 62 dai s / xRisilila 2420 s
(Advance Increments) HOQiuI 421 ol du 5AAE &g, 1 BAall AHA §5H YRl
ardluiell R2d 3 cidlvi: 5-0¥-20008] sRalall &dl. 21 uluzt YleidRiZle U &Ad of
&dl. e olisid 1 YRuRIdld di.ae-o05-20050 A% WA RileS[Be a1 A2t wivia
s3is 13 o] 2y sdi AAIA oA YRIR YHIV! sAY S,

“0ef] AUt 2419 @ 3 AvA SRl GUsd URU A Sl Via)
dl.R§-0¥-0008] FAlal W fld. /TIRAU.SLell yeiRiall 242014 Pl Ysaanii 24194
dell aqdid HiRell s1fcigl 8241, A ASRe1 G2 [A2121 SRR 5Aeil dll.RU-0uU-
20050l URUNell ([RiSIA-R) tofRisiiel AT YauRddAld i Qe ulusig
yidet 531 ¥ siurivila URA.Sloll 23l s 26 88 dofl dsadl sl duw d
sfudlilall UdlIR Yoi: [@R1a 59 ddictel] 283 oisd] 83 w1 sl wRIUdI YfoaRHE]
gl 2icilBia A sifuidlia YIAu.sl. 242Mb st ¥ ysaani 24194 &al dedl Rsad]
s 2a dicsifdis YRURHi w1 sAgdl Rl st 2196 8 el dilal 3o el
GuR YBd Fd caiial aef Acifia s A oER B1EEEd 2% el UIA.S).all

2#flu gonsiofl dsadl Ylaad] s s3@ 8 Aol € sl aipierR &IBIENI SCA
9:¢04 /2009 &l YIZIRial 1vid 53¢ Foll dl.RU-05-R009dll HRd AH1ER d €Al def
Y1) s fsadl s3d aell 210 I, S).ot 213011 gngl Rl ua g 8.
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Budsa ciieid daiRus sfadilon g1 uaiR Ul uaiR cigefl uair usiel
Rsn, olielloidrz gkl vl gongiel) iR 26 53 sapii 21dd B, ¥ s1RA Jaildis
siluRlAlel iR YRRl sz &dd waik st sdi Baid wIR GReMi Bgl WIR
A il A YBIR Ueli U2IR el 2l U waIR wivel ada 8.

Budsd dui clicidial faial AVl | R R YIRAu.8). 2404 s mdd
8 da € sl Rsadl surRel siel wiRy A 243 Y@ARTAA 4l 3@ 2151 AsdiBe
sjgRld SIUEIEA U)ol wial %181 clicid AGiMI Hdnaan 2 251 g1 i1 41

20d usiis: ADO/SPU/¥5 /0¥ dl.a3-0¢-r0xy &l Wella siisd] 1la 8.
(Risie-u) adlesllonl B 3ot EIg8leatl ¥¥oz al.s-oc-e0e ugl Rsud]
s2alofl &1, ¥ AU Ae A1 HNoll A2 VIR 51 A,

21ef) s244apii 2419 8 3 UIDu.Eloit iafby gl olicid VsclBzell G
ywol GIBIgl wuie UgRR aiflvi:ng-oc-r0ocel Rsadl saalll srfaid]
s,

(voizc [Rei21)

Kutch Agrotech Private Limited, Madhapar, Ta - Bhuj, Kutch dl Post Graduate
Department of Bioscience, Sardar Patel University, Vallabh Vidyanagar a3 YAd
Memorandum of Understanding (MOU) of] off&) Adl Glicid, du%s 241 Memorandum of
Understanding (MOU) 2i3lell sifaid] diej2etias ciilur2e [Qetid ¢l salol] 2821,

(Risiai : 1)

22l sAaapii 219 8 3 Kutch Agrotech Private Limited, Madhapar, Ta -
Bhuj, Kutch Vol Post Graduate Department of Bioscience, Sardar Patel
University, Vallabh Vidyanagar A gdgMemorandum of Understanding
(MOU) ol oilel Aozt el

(21338 MQoiiar)

Support to Newly Registered PhD Scholars of Sardar Patel University:

1. Background and Justification
At Sardar ‘Patel University, newly admitted PhD scholars currently do not receive
any financial support at the time of joining. The “SHODH” scheme of the
Government of Gujarat does offer a monthly stipend to research scholars.
However, the disbursal of this stipend typically begins mearly a year after
registration, due to the processes involved. This delay often places financial stress
on scholars, impacting their morale, focus, and ability to engage fully in their
research work.

2. Alignment with NEP2020
The National Education Policy (NEP) 2020 places a strong emphasis on
transforming the research ecosystem in Indian higher education institutions. It
Encourages institutions to integrate research internships into academic programmes
to promote a research culture from the early stages (Section 11.8). It also
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emphasizes promoting a robust research ecosystem, including the creation of
dedicated funding mechanisms, fellowships, and support structures to enhance both
the quality and quantity of research (Section 17.6-17.8). NEP2020 highlights the
need for increased investment in research and innovation and encourages
institutions to create environments where young researchers can thrive without
financial constraints (Section 18.3).These provisions clearly indicate the national
policy encourages HEls to nurture and support research talent by removing
barriers, particularly financial, that may inhibit scholarly engagement and
innovation.
. Proposal overview
In line with NEP2020, to address the interim financial gap faced by new PhD
scholars and to reinforce Sardar Patel University's commitment to fostering high-
quality research, the university proposes the following:
Name of the Initiative: Initial stipend Scheme for PhD Scholars
Beneficiaries: Full-time PhD scholars registered at Sardar Patel University (from
all faculties)
Eligibility: All newly registered full-time PhD scholars, until they receive
support from the Shodh Scheme or any other fellowship, for a maximum of one
year (whichever is earlier)
Stipend Amount: Rs. 5,600 per month
Duration:Maximum up to 12 months or until receipt of other fellowship support,
whichever is earlier
Estimated Number of Beneficiaries (Annually): 60
Total Estimated Budget (Annually): Rs. 36.00.000 (Rs. 5,000 x 12 months x 60
scholars)
. Expected Outcomes and Benefits
Ensures that early-stage research scholars are financially supported, reducing
attrition due to economic hardship
Promotes timely engagement in quality research, aligned with institutional and
national goals
Encourages a positive research culture, boosting morale and motivation among
scholars
Strengthens the university's contribution to the national research agenda as
outlined in NEP 2020

. Implementation and Monitoring

The programme will be coordinated and monitored by the Research and
Development Cell (RDC), which will assist in framing guidelines, finalizing the
list of eligible scholars, and ensuring alignment with NEP 2020 objectives.
Programme will be implemented by the UGC Section of the University, which
currently manages the disbursement of stipends and related administrative
ProcCesses.

A selection and verification committee will ensure eligibility and compliance
Disbursement will be made on a monthly basis, subject to satisfactory progress
and attendance
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« Scholars receiving external fellowships will be automatically withdrawn from

the scheme
I request your office to approve the Initial Stipend Support to Newly

Registered PhD Scholars of Sardar Patel University and sanction the required budget.
witell saaani 2119 8 3 Gudsd ciisid SAAR 8 eiapiel HyR s vid].

(A23Rs Reiar)

In alignment with the National Education Policy (NEP) 2020, which emphasizes

holistic and multidisciplinary education, Sardar Patel University is pleased to
announce its Summer Research Internship Programme for the academic year 2025-26.
As per NEP 2020 (Section 11.8), Higher Education Institutions (HEIs) in India are
encouraged to provide internship and research internship opportunities to students.
Additionally, Section 17.8 of the policy underlines the importance of strengthening
the quality and quantity of research in the country by integrating research and
internships into academic curricula. Further, the UGC Guidelines for establishing
Research and Development Cells (RDCs) also advocate for research internships under
research promotion and guidance activities.

In line with this vision, Sardar Patel University initiated the Summer Research
Programme in 2024 for postgraduate students in the science faculty. Building on its
success, the university is now expanding the programme in 2025 to include students
from the social sciences and language faculties as well. The programme is open to
students who have completed the first year of their postgraduate (Master’s)
programme in 2024. Selected candidates will receive hands-on research training under
the supervision of recognized research guides across various university departments.
Duration: 6 weeks

Commencement Date: 05"May 2025

Stipend: Rs. 3,000 per month (Rs. 4,500 total for 6 weeks)

Accommodation: Free hostel facility will be provided

Seats for 2025-26: 80 (50 students from the Science Faculty and 30 students from the
Social Sciences and Languages Faculties)

At the end of the internship, all participants will be required to submit a report
summarizing the research work they carried out during the programme. The budget
requirement for the SPU summer research programme is as follows:

No.of fellowships | Stipend per month | Total stipend (for | Total (Rs.)
(Rs.) 06 weeks) (Rs.)

30 3000 4500 _ 3,60,000.00

I request your office to provide the approval for the summer research
programme and sanction the required budget.

2iell saAganii 219 8 3 Gusd clicid 8RN sa marR) HyR sl vidl.
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(213308 Rei1a1)
212leA S1AI L. 2Aud). ol vieRisH 213 s2ul Hizdll #dleRls1 sar s2ul Gicid...

ale: (1)  di.oe/q0/R0¥ ol dlUl. es 2i.ULIAAL 20 sidwi L. 2Ausl.
RS U3 591 Hizddl BRY BuR .U/ 10/0U ol siRul¢ die
yol HLgauldsl sz 2ilelH sidsai Ul.AUs]. AeAyRiSH 3§59
Hizell 2ple 51 dauiz s2d1 Hi2 A5 2ARAell el 57 &

(R) 1. . AU, eRMId ofl AL dl.R¢ /0 /0RU 2dl 1¢/03 /0]Y
oil A% AR e Risiemi A¥a HdTeRis) dar szani 2ud] 8.
(Risier :qR)

iefl s 2019 8 3 el Sid=Ani Ul.AuS]. ¢l AeARISH U3 S
Hi2efl HIoTERTSI01 (G230 2ioR s2aAnH 2Ic2l.

(Rile332 Renar)

vliRie Delloll ARYR HSH 428518 Qotial 2 diftwd s1A%, dRYR vid od] s
513% Yai-20xuefl ofl.A /oll.8h.6f 2alicis wieARISH lviuc sl Asier 32 dHell
didlvi: U-0¥-0Uell Y2is: AMAUIN-diRIY2/484/03u/ 058l AIAd D BUR
[QuRen sl Gieid...

el sagapi w19 8 3 wieie Weuell drRIYR 48N AWK [Qotiel Al
gifeiry A%, dryz viid od] A8 S1A% Yoi-0uEll ofl.2A /oll.8l.60
2elldi8 2i621Ri5¥ Ulviadl siiRfl WMsiR Hidell 229 g AviaEi i,

(u&54 Qo)

YfaiaRFdlel EMPLOYMENT NOTIFICATION No.B/S/2/7983Date:07/03/2024
Adv.No.EST-01-2024toEST-03-2024 &l 24udpii 21dd  W8Ad  loud  dglud]
sfuidlailofl won2Al eial €A ofIA exfdd aRfvilRA ARia wdlai a&n udduRieol)
AR aicmel Buz [QuREN 5241 Hlsid.

Direct Recruitment

No. of Writtentest
Candidates | (Part-1 & 1 (B) & No. of :
Adv. Name of the | No. of Cat Called/Prese Part-11 Candidates CseleCt.l:)tn
No. Post Posts alegory nt for Call for omimittee
Written Interview Date
S Test
EST-1- Director
2024 (Computer 01 General 08/06 28/02/2025 06 16/04/2025
Centre)
EST-3-| Deputy




Pay Level :-
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Director (Computer Center) (Class-I) -
(Rs.78,800-2,09,200) PML-12

)

ya,

Deputy Accountant (Class-11) i
2. | (Rs.44,900-1,42,400) PML-8 |
Ag: | (1) | 6udsa wieall ARQNA eramel Abssyled 51BN Wi 41
Aunii iagl.
() |uwa sl Rz Roivlcll  5AUSHIS ¢ HUA/13R0AR/9CL /W~
dl.10/ 08 /R09ce) AW/ 2ARBs [YRI/YRABYRI/BickRilelall SRE] Wi
USA ¥ % Viod SRENAR € of UAA SlU BYUU| icIAeAAI oil A1 gl ddl
221l Mdl 2512,
(3) | 6udsa woardlell A 2AERa RiziI Renvtell Al IR 624 SHIS :

AUA-1R19-CHE-cu-v2 didlv: oc/0a/a092dfl 2Ad  of.q0H  FRIAN
ViR ClIRA RABIR A 2J¥RAd ABReA] YUt Yol 9ol 3 Aol @i
o1zl Afia udlanell eraldll B9, dis-goi-gozred] (AidicsR SAL]) &R
il o1l UsiA odl. d&l 9oi= el dofl Guell YoRMNI U2 MIARS 5]
214 gozacayoll 2Rl Ealonii @gf uieall Atél durz s2aell 282, (01/01/2015
243 carzelieol] ¥ WB2a 3 Vofl uieoN ulkal cidl B dui Bsda 2Wa dI
uisdiofl 289).) 4 €aulal dgf cifvi : ¢/ 0R/RoRuell A%¥BSA ¥2ANAlell Al
ydlzil Aapi 211Ad Vg ulkeiM oig sl H1.gaua AYud sami 209d 8,

wiell suaami 21 8 3 aiflvi: 1§/¥/R0’u ol Ax wAd uriedl AR s
Briys 2idtell ereriell ofld 3ol iR saRii 21dll.

Director (Computer Center) (Class-I) | MRS. KRUPA JIGAR

(Rs.78,800-2,09,200) PML-12 BHAVSAR

Deputy Accountant (Class-II)

DR. KAUSHALKUMAR
SURYAKANT SUTHAR

(Rs.44,900-1,42,400) PML-8

(vgsu Qi)

YRl EMPLOYMENT NOTIFICATION No. B/S/2/7984 Date: 07/03/
3024 Adv.No.EST-04-2024&EST-05-2024 1 2iryanii 24dd 8Ad Aeud
adladl siuiflailalollAell o212l erRal AEA of1A eiAd arfivilzA dfvia udl2in aal
Shaer Mdlfacell 2s 222 uiz Alwdd udlaial 2R feiysa AR s sd
eiaEll Guz [BurRRI 54Ul Hivd.

A
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1A e2fdd shes ywolol wouRA 2 eiv1-6ll Al udl2iig Bl el
seupii A19d &, Fi eio1-1ell ydl2iiell LR Al adl F A ¥2Alell
uin oen Gleqidial oid-2efl Shiger MiglRacll/2s 222 udlan w2
ollciyapti 24190 &dl. 2 Afia 2 e1R1-1 id GPI-Rell Gl
Andd dLelol AR 244 A2 duiR s2a1 H.gaufds gl AR ofbani
2A149d.

() did wurRdlal 2citsdl GAeURle vl Al gl udlen uealdi eafean

H¥ol oid-qofl uflaiien R AdeHi Hiddi ¥ A w2 Uiy AR
BRI 6i1o1-24l] S1a2jez sldl2Nle] udlan i cldigapii 24190 &di.

Direct Recruitment

No. of
Total Candidates call Date of
Elizibl Date of for computer Computer
Sr. Name of Category/ ":?" E , Written proficiency p
Candidate’s Proficiency
No. | the Posts Posts . Test Test/Trade test
for Written . Test/Trade
Test Part-1 on the basis of Test Part-2
Part-1
o examination
Internal
1. Auditor General-01 03 28/02/2025 03 28/02/2025
Swimmin General-
2. & (02 Male 05 28/02/2025 05 28/02/2025
Coach
01 Female)
Pay Level :-

*Internal Auditor (Class-1l1) 7
1. | (Rs.39,900- 1,26,600} PML-7
(Fixed Pay of Rs.49,600/- for five years)

*Swimming Coach{Class-Il1)
2. | (Rs.25,500-81,100) PML-4
(Fixed Pay of Rs.26,000/- for five years)

(3) Gwlsa -1 ad eR-Rel Aftia &l shye? MidleaarRll/Nsdlsa

(¥)

(u) Buwlsda oicid silGAGN ardlu

uil2ilell AYSd YRl AIUR AMMQ g1 SR Add eidpiel ABxssyled
si8fod1coflei 2321 du1@l dupii wIg.

Riz1e1 [QeiP1 3¥RAd WSRell aAFl : 09/0¢/03ail AU SHIS :
ED/SPU/e-*file/3/2023/0334/KH-28l1 ueR u2d YlauRidld aidl olicid
8601 idRs ouus, IR Sluell Hyd) ivani 21dd &dl wd daii
sAell 2 of.q0¥i YRl HoRAR “Al od] HYR s¥d ¥URA F-d
sliligl afotl id el Uig Avidiell WY BINUP A1 B. ARIE Y¥ARA
duidicuid Aig Avidiof] di dl @Qeid) w21 daliudiell gviRd Hga Yl
Bc UBdicll 215 HI 016 ollNiglY ActiesReNal 2% 83 w2 gg AN UIY

RAvidief] i9gd] Al Qaiell 2890." A ¥eida 8.
1¢/03/0Ual YA do.6fl /ou9se]
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GualRia, Riziei Rendr, alithodiz, diRie  [RapisHl, 6 Rz
sMroRalloll s394, slicoiorR via B21ic Reividl cid]l clicid] 3601 HAH Ale2
yad 5241 2idlell el s2anii 21dd 8.

(5) 2% ABWRell APNeA aglaz QeiRldl s 54is : AlARRIR-1009U-
9’R3-§  d1.0§/21/09Wii 4di-3 el aof-y Audlell @t ¥Rl
o) mMBanii 3613 Yaisid (Interview) of) g 6 s2a1 veidd 8. 3
e1al dal A13.

(9) 2fIfo Sluoll ud idRs odusel waur W2 GRS UpiR SUdd
AAd AWl 212 QReisieli diflvi @ 08/0¢ /013011 BAU EHIS :
ED/SPU/e-file/3/2023/0334/KH-2 &l 2ieRr u2d YGuRidled] ocll ciicid)
26¢ #Ad YR Heud year 2024-2025 & may extended for next financial

year subject to the approval of Education Department. Government of
Gujarata) €218 agf R-d oliligla o Wiz €181 Uslizetl Ae1u2l] Al%¥otl 860

(GRS s2AMi iU,

(¢) Gudsd suiuel] 2R df.2ui Alell eicflotl sicn1ofl ¥R aglad] gl Hedell
g9 i 2NN errdlel] ezdl 2i3) A4, /et Reiel Hikgd RN AMQ
g8 Aord] ordl ufbal si& grdlell 289,

(€) 2 ei1-a A Gi9I-Rall UFlailoll 20Ysa dylall 2NER AR g1 daR
seandl 219d 8Aea el 1€ 236l crdmel GUR [AARERI 5l Glidd.

el sagami 219 8 3 AR g1 dur s 2Aa GAecAell A1€] 2idNd
aamel Yovoioll BHElE ol yovel R seapii wdl.

1 Internal Auditor {Class-Il1)
(Rs.39,900- 1,26,600) PML-7 JIGARKUMAR
[Fixed Pay of Rs.49,600/- for five years) MAHENDRABHAI PATEL

2 | Swimming Coach(CleE—lll)

(Rs.25,500-81,100) PML-4 1. DIVYANKKUMAR
(Fixed Pay of Rs.26,000/- for five HARSHADBHAI METIYA
years)

2. BHUVNESH HITESHBHAI
BAPODARA

sy
aof2: 3.1/31] w/
gedel [AuladIR
ardlv:as /¥ /0’4
ufd, :
Aflsydla 518fcd ol Ad A6uA A2,



